BROOKLINE POLICE
DEPARTMENT

2020YEAR END
REVIEW

MARK M ORGAN
ACTING CHIEF OF POLICE




TABLE OF CONTENTS

x 2020YEAR END CRIME STATISTICS

x 2020YEAR END RACE AND GENDER INTERACTIONS

x 2020YEAR END POLICE ACTIVITY SUMMARY

X YEAR END UPDATES FROMDIVISIONS & SPECIALTY UNITS
0 COMMUNITY SERVICE AND TRAINING DIVISION
0 DETECTIVEDIVISION
0 PATROL DIVISION

0 TRAFFIC DIVISION

X CRISISINTERVENTION TEAM

X CRITICAL INCIDENT STRESSMANAGEMENT

X CRITICAL INFRASTRUCTUREMONITORING SYSTEM




TOWNOFBROOKLINE

Massachusetts

o e A\

P INCORPORATED (3
R . 1705 _ g8
& SO A

BROOKLINE POLICE DEPARTMENT

MARK MORGAN
ACTING CHIEF OF POLICE

To: Melvin Kleckner, Town Administrator

From: Mark Morgan Acting Chief of Police

Date: February 10221

Re: Brookline Police Department 20 Year End Reports

This past year was like no other as it proved to be a difficult year not only fdpotite
Department, but across all Town departments arambers of theBrookline community
January through mitarch were extremely productive months where the planning and logistics
coordination for many special events, activities and trainings that occur throughout the year
began. Some of the planning during this time included preparation for tHerdr@sing of he

Boston Marathon, the Brookline Police Department Summer Youth Progrant’fand &'
graders, the Chief for a Day Essay Contest fBrgBaders, the Police and Youth Basketball
League, Active Threat traininfgr local houses of worship arlde Public $hools of Brookline,

as well as the Community Roll Call events that started in 2019. The GO¥andemic put a
pause on many of these cherished events and activities and ultimately their cancellation as we
entered he ANew Nor mal

Even with the COVIB19 pandemic emerging in midarch, the officers and civilians that make

up the Brookline Police Department continued to demonstrate their professionalism and
willingness to face any and all challenges by adapting to the changing enviroNinglet the

fear of contracting the Coronavirus and possibly bringing it home to their loved ones weighed

heavily on everyoneds mind, the members of
continued to provide an exceptional level of service to those that call Brookiine &s well as

those traveling through or visiting.

While the COVID19 pandemic halted many of our-person activities designed to build
relationships with the community, our officers were able to adapt to an online platform so that
remote checkns caild be conducted. Our School Resource Officevho normally teach
AWARE classes in person, were able to teach 50 classes from January throuiglaraid
before switching to an online model. While they were not able to teach their classes, they made
themseles available for remote chedaks, for both staff and students, through Zoom, Facetime,
and Google Meets. These officers are CIT trained and continued to follow up on juvenile CIT
clients who had difficulty adapting to an online learning motleése adations also applied to




our Community Resource/Comfort Dog, Bear, who was able to brighten many students day's by
spending a few moments greeting them virtually.

As a result of the COVIEL9 pandemic, many traditional celebrations were postponed,
suspende or switched to a virtual ceremony, which takes away from #peigon connection.
Officers were able to initiate and/or be invited reamote/socially distancedelebrations for
residents and students. Officers participated in numerous -loyivbirthday parties and
graduation ceremonieand as the COVIEL9 pandemic regulations easdley participated in

some inperson celebrations as wellsuch as an adoption ceremortyalloween Pumpkin
Painting with Brookline Housing Authority (BHA) familiestriendsgiving dinner at the
Brookline Teen Center, and collaborated with community organizations and businesses to deliver
ThanksgivingDay meals tdocal seniors and residentsBiflA.

Outside of thédPoliceDe part ment 6 s communi ty oumdedteraspdnd i ni
to calls for servicand crimegeported to our Public Safety Dispatch Center. In 2020, there were
778 Part A crimes reported in Brookline, which is an increase of 27.96% from the 608 Part A
crimes reported in 2019. In addition, there wals® 70 attempted Part A crimes reported in 2020
and 19 crimes reported in 2020 tloaturred in previous years. While crime increased in 2020,
therewas areduction n theviolent crime categgrof rape Unfortunately there were increases in
robberies, ssaults, larcenies and motor vehicle thefteen compared to 2019. There wase
homicide in 2020, which ithe same number dibomicides reportedn 2019. There wasnerape

in 2020, which is a decrease from tix® rapes in 2019. There were 15 robberie2020, which

is an increase from the 11 robberies in 2019. There wedeadgaults in 2020, which is an
increase from the 103 assaults in 2019. There were in 43 burglaries in 2020, which is the same
number of burglaries reported in 2019. There were 5&2iées in 2020, which is an increase
from the 440 larcenies in 2019. There were 16 motor vehicle thefts in 2020, which is an increase
from theeightmotor vehicle thefts in 2019.

With the increase in crime, the Detective Division was busy throughougeidwe conducting
follow up investigations. A crime that emerged as a result of the pandemic, which affected
hundreds of Brookline residents, as well as thousands acrosstatieewas Unemployment
Fraud. Multiple calls to our Dispatch Center everyday wesidents reporting someone filing

for unemployment benefits on their behalf even though they were still employed. Our detectives,
in collaboration with state agencies as well as federal partoensinue to investigate these
cases.

During the year, therwere206 arrests, down 39.94% from the 343 arrests made in 2019. The
decrease in arrests was partly due to a change in Department operating procedures, where due
the COVID-19 pandemic, officers were encouraged to seek court action rather than place
individuals under arrest. This operating procedure went into effect with public health in mind so
that inperson contact for extended periods of time could be reduced not only for our offfiters,
also individuals who would va been subject to arrest.

In 2020, 109 arrestees were identifiedwdste (52.91%), 65 arrestees were identifiecblask
(31.55%), 19 arrestees wee identified as Hispanic/LatinX9.22%), 4 were identified as
Asian/Pacific Islander (1.94%), 8 were identified as Middle Eastern/Edisinl (3.88%), and 1

to

ti



was identified as Native American/Alaskan Native (0.49%). Of the 206 arrests in 2020, 171
identified as males (83%) and 35 identified as females (13%). Juveniles accountiecedor
arrests in 2020 (1.46%).

In 2020, there were 36 figlinterrogations conducted, which is a decrease of 5.26% from the 38
field interrogations conducted in 2019. In the area of traffic enforcement, there were 3,400
moving violations issued, which is a decrease of 75.26% from the 13,745 issued in 2019.
Additionally, there were 73,271 parking violations issued and processed with the Traffic/Parking
Division, which is a decrease from the 116,348 parking violations issued in 2019.

The 2@0 Year End Race and Gender Report, which outlines four categories otiimeseour
officers have with the community, has also been completed and is attached for your review. As
you will see, the Police Department continues to provide a high caliber of police service to the
community while ensuring that race and gender biashatea factor in the delivery of those
services. The categories we examine are: arrests, field interrogations, moving violations and
civilian complaints.

It is also noteworthy that during the year, there vienxecivilian complaints filed with the Oftie

of Professional Responsibility which, when
documented community interactions correlates to a significantly low rate of complaints. This
figure does not even include the thousands of daily, informal interactan officers have
during traffic posts, walking beats, and routine patrol.

The Department has continued to utilize the power of social media to share human interest pieces
about officers and the work they are doing day in and day out in Brookhrtee past year, &

have significantly increased our use Fdcebook Instagramand Twitter, while continuing to

build our presence on YouTube in ordermaximize our outreach to the community across
multiple platforms These efforts resulted in increased followers amongst all of our social media
platforms.

As a result of retirements, in January 2020 the Department made two promotions. John Canney
was promoted to Lieutenant and is assigned as the commander of the third platoon and Noah

Brother was promoted to Sergeant and is also assigned to the third platoon as a patrol supervisor,.

In June of 2020, our newest class of recruit officers graduated fr@@ambridgeNortheastern
Police Academy. Throughout the second half of 2020, these officers completed several weeks of
in-servicetraining with our Training Unit to become acclimated to Brookline specific operating
procedures before being assigned to tfatrol Dvision for two and a half months of field
training where they were assigned to a senior officer across all shifts. Throughout their field
training period, these officers were constantly evaluated and provided fedaHxex on their
performancel am pleased to say that all six officers completed their field training and were
released to patrol on their own. While releasethdependenstatus, these officers will continue

to be monitored, evaluated and provided feedback for the remainder roprbieationary year

and beyond

The annual Brookline Police Awards ceremony was held in September. The following officers

~



https://www.facebook.com/brooklinemapd/
https://twitter.com/BrooklineMAPD

were recognized: 2020 Police Officer of the Year: Officer Christopher Elcock, Public Service
Medal: Officer Brian Bridges and Deteati Julie McDonnell, and the Commendation Medal (for

5 commendations): Detective Lieutenant Paul Cullinane. Additionally, throughout the year there
were numerous commendations issued to officers of all ranks and divisions and civilians for
exceptional workhey performed.

Day after day, Brookline police officers display outstanding performance in a variety of
situations and consistently demonstrate their commitment to providing the highest quality of
police service to the public. With professionalism angbeetise, we continue to build
relationships witthe community n or der t o i mprove personal
and property, and promote individual responsibility and community commitment tqpkepfe

safe and aware. Even with the @it and social movements witnessed during the second half
of the year, which spurred from the murder of George Floyd, the Brookline Police Department
remains committed to the residents of Brookline and those traveling through and visiting. We
look forwardto continuing to work with the community to reform the police profession while
still building relationships with all. I look forward to discussing this report with you.

Respectfully,

Mark Morgan
Acting Chief of Police
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YEAR END CRIME REVIEW

The following is a summary of Part A Crimesportedin Brookline during 2020. Part A crimes
include: murder, rape, robbery, assault, burglary, larceny and motor vehicle theft.

In 2020, there
were 778 Part A
crimes reported in
Brookline, up28%
from the 6@ Part
A crimes repaded

in 2019. In
addition, there
were also 70

attempted Part A
crimes reported in
2020 and 19

Part A Crimes 2019 vs. 2020

- .

crimes reported in Murder Rape | Robbery | Assault | Burglary | Larceny |MV Theft| Total
2020, but occurred 2019 1 2 11 103 43 440 8 608
In previous years 2020 1 1 15 120 43 582 16 778

In 2020, therevas areductionin rapes but increases in robberies, assaults nigcand motor
vehicle thefts when compared to 20Murders remained the same compared to 2019.

Therewasonemurderin 2020, which ighe same number that occurred in 20I9ere was one

rape in 2020, which is a decrease fromtthe rapesreportedin 2019. There were 15 robberies

in 2020, which is an increase from the 11 robberies in 2019. Thenee 120assaults in 2020,

which is an increase from the 103 assaults in 2019. There were 43 burglaries in 2020, which is
the same number of burglarie=portedin 2019. There were 582 larcenies in 2020, which is an
increase from the 440 larcenies in 2019. There were 16 motor vehicle thefts in 2020, which is an
increase from theightmotor vehicle thefts in 2019.

Of the 778 Part A crimes
reported in 2020, therwere
91 cases cleared by arres
128 cases cleared by cou
action, 84 cases cleare
exceptionally,three cleared
through a referral, five

administratively closed,
sevenclosed by completed
service, and ondn-active

case resulting in a 41% o
clearance o€rimes. N Neg &

2020 Case Clearances
128
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MURDER T NEUTRAL /NO CHANGE

Therewasonemurder/homicideeported in 2020, which the same amount thatasreported in
2019.This incident was the result of a domestic violence situation and resulted in the suspect
being arrestedThere wasalo oneattempted murder reported in 2020, which was classified as
domestic violence related and resulted in an arrest.

RAPE T DowN 50%

There was oneape reported in 2020, which is a decrease fromwoerapes reported in 2019.
This incident resulted ircourt action being taken against the suspect. There weretvabso
attempted rapes reported in 2020, one of which was classifiezladsd todomestic violence,
which resulted in an arrest. The other attempted rape resulted in court action being tailstn agai
the suspect.

Additionally, there wereten indecent assault and batteries reported in 2020. Four incidents
resulted in court action being taken against the suspect.

RoBBERY T UP 36.36%

There were 15 robberies reported in 2020, which is an incremselie 11 robberies reported in
2019.0ut of the 15 robberieswo incidents were classified as domestic violence reldted
incidents involved a knifetwo incidents involved a firearm (one of which was at a baokg
incident was the result of @arjacking and one incident was classified as a shoplifting. Nine
robberies resulted in an arrest @ana robberies resulted in court action being taken against the
suspect. There were alsiaree attempted robberies reported in 2080e of which involved a
knife and ondnvolved a firearmOneattempted robery resulted in an arrest and ateempted
robbery resulted in court action being taken against the suspect.

ASSAULT T UP 16.50%

There were 12 assaults reported in 2020, which is an increase fromGBedsaults reported in
2019.0ut of 1D assaults, fiftyere classifiecas domestic violence related, fiwere classified

as being against police officers, five involved the use of a knife, iin®lved the use of a
firearm and 13 were classified as afwing the use of a dangerous weapon. Ferght assaults
resulted in an arrestorty-six assaults resulted in court action being taken against the suspect
threewere cleared through a referrdireewere cleared through completed service, anelwas
administratively closed.

BURGLARY T NEUTRAL /NO CHANGE

There were 43 burglaries reported in 2020, which is the same number of burglaries reported in
2019. Out of the 43 burglaries, 29 were of residential propefesywere of commercial
propertiesfwo were of government owned propertiesewas of a dormitory andnewas of a
depository. Three incidents resulted in an arrssyenresulted in court action being taken
against the suspedgur were exceptionally cleared, andewas administratively dsed. There




were alsosix attempted burglarieseported in 2020. Alkix were of residential propertiesne
resulted in an arrest amtheresulted in court action being taken against the suspect.

LARCENY T UP32.27%

There were 582 larcenies reported020, which is an increase from the 440 larcenies reported

in 2019. Out of the 582 larcenies, 140 were for bicycle thefts, 116 were for shopliftings, 106
were for package/mail thefts, and 93 were for breaking and entering of motor vehicles. Thirty
larcenies resulted in an arrest, 71 larcenies resulted in court action being taken against the
suspect, 76 were exceptionally cleared) were administratively closed, afour were cleared
through completed service.

There were also 55 attempted larcenies itepan 2020. Out of the 55 attempted larcenegaght
were for bicycle thefts, 39 were for breaking and entering of motor vehfoleswere for
package/mail thefts, anshewas for shoplifting. Two attempted larcenies resulted in an arrest,
four resultedn court action being taken against the suspectf@mdvere exceptionally cleared.

MOTOR VEHICLE THEFT T Upr100%

There were 16 motor vehicle thefts reported in 2020, which is an increase fremhheotor
vehicle thefts reported in 2019. Out o&th6 motor vehicle thefts, 15 were of automobiles and
one was of a motorized scooter. @nmotor vehicle theft resulted in court action being taken
against the suspedbur were exceptionally clearedne was administratively closed, amhe
case is imacive. There were alsthreeattempted motor vehicle thefts reported in 2020. Out of
thethreeattempted motor vehicle theftsyo were of automobiles anshewas of a motorcycle.
All threeattempted motor vehicle thefts resulted in an arrest.




RACE AND GENDER BREAKDOWN OF
POLICE AND COMMUNITY |INTERACTIONS

ARRESTS

In 2020,there were 206 arrests, dows8.94% from the 343 arrests made in 2019. In 2020, 109
arrestees werglentified as White (52.91%), 65 arrestees wiglentified as Black(31.55%), 19
arrestees weradentified as Hispanic/Latinx(9.22%), four were identified as Asian/Pacific
Islander (1.94%)gight were identified as Middle Eastern/East Indian (3.88%), amtk was
identifiedas Native American/Alaskan Native (0.49%Y.the 206 arrests in 2020, 171 identified
as males (83%) and 35 identified as females (13%). Juveniles accourtagdarrests in 2020

(1.46%).
120 4 2020 Arrestees by Race and Gender
100 o
80 1
60
40 +
20
0 r 4 —
White Black Hispanic/ Asian/ Middle Native Unclassified
Latinx Padific Eastern/ American/
Islander EastIndian Alaskan
Native
H Female 19 15 0 1 0 0
M Male 90 50 19 4 7 1 0

2020 Arrestee Residency
Breakdown

2020 Arrests: 206
Race Gender
White 109 Male 171
Black 65 Female 35
Hispanic/Latinx 19 Unidentified
Asian/ 4
Pacific Islander
Middle Eastern 8
East Indian
Native
American/Alaskan 1
Native
Unclassified 0
Total: 206 Total: 206
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In 2020, there wer&78 Part A crimes. Compared to 2019, where 608 Part A sriveze
reported, crime is up 27.96%. Below is a graph detailing the total Part A crimes to number of
arrestghat have occurred in the pdstyears.

Total Part A Crimes and Arrests

M Crime MArrest

1043

977
960 926

879 871

778
200 739 721

608

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Of the 206 arrests in 2020, 49 identified as residents of Brookline by providing a residential
addresswi t hi n t he T o80W).0Ike rdmaiming €57 sarre$teeS identified as-non
Brookline residentby providing a residential address in other municipalities and states (76.2%).
In 2019, residents of Brookline accounted for 19% of arrestees. In 20itntesof Brookline
accounted for 26.2% of arrestees. In 2017, residents of Brookline accounted for 17.2% of
arrestees. In 2016, residents of Brookline accounted for 22.5% of arrestees. Below are several
charts outlining the breakdown of resident and-resident arrestees over the past five years.

2016 Arrests: Resident Non-Resident Total | Total %
White 50 11.29 109 24.39 159 35.59%
Black 15 3.3¢ 134 30.49 157 33.79
Latinx 14 3.19 81 18.19 95 21.29
Asian 11 2.59 12 2.79 23 5.19
Middle Eastern 5 1.19 6 1.39 11 2.59
Native American 0 0.09 0 0.09 0 0.09
Other 6 1.39 3 0.79 9 2.09
Total: 101r 22.59 347 77.59 448 100.00
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2017 Arrests: Resident Non-Resident | Total Total %
White 27 7.59 1241 35.3¢% 154  42.89%
Black 12 3.3¢ 103 28.6° 11§  31.9¢9
Latinx 14 3.99 52 14.49 66 18.39
Asian 5 1.49 8 2.29 13 3.69
Middle Eastern 3 0.8¢ 6 1.79 9 2.59
Native American 1 0.39 1 0.3¢ 2 0.69
Other 0 0.09 1 0.39 1 0.39
Total: 6a' 17.29 294 82.8°9 360 100.09
2018 Arrests: Resident Non-Resident Total %
Total
White 46 15.99 79  26.99 124  42.89%
Black 9 3.19 73 25.2¢9 82 28.3%
Latinx 13 459 55 19.09 68  23.49
Asian 6 2.19 3 1.09 9 3.19
Middle Eastern 2 0.79 4 1.49 6 2.19
Native American 0 0.0¢9 0 0.0¢9 0 0.0¢9
Other 0 0.09 1 0.39 1 0.39
Total 7q’ 26.29 214  73.89 290 100.09
2019 Arrests: Resident Non-Resident Total %
Total
White 44 12.89 94  27.49 134  40.2¢9
Black 11 3.29 10§  30.69% 114 33.89
Latinx 5 1.59 61 17.89 66 19.29
Asian 2 0.69 11 3.29 13 3.89
Middle Eastern 3 0.99 5 1.59 8 2.39
Native American 0 0.09 0 0.09 0 0.09
Other 0 0.09 2 0.69 2 0.69
Total 65r 19.09 274 81.09 343 100.09
2020 Arrests: Resident Non-Resident Total %
Total
White 30 14.69 83 40.39 11§  54.99
Black 10 4,99 5 25.29 62 30.19
Latinx 4 1.99 16 7.89 20 9.79
Asian 3 1.59 2 1.00 5 2.49
Middle Eastern 2 1.09 3 1.59 5 2.49
Native American 0 0.09 1 0.59 1 0.59
Other 0 0.09 0 0.09 0 0.09
Total 49  23.89 1501 76.2¢9 204 100.09
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Arrests per 1K black resident population
Year |# of Black residents Arrestgdlack Residents Ppp Rate
2013 30 1,997 1000| 15.02
2014 26 1,997 1000| 13.02
2015 16 1,997 1000 8.01
2016 15 1,997 1000] 7.51
2017 12 1,997 1000 6.01
2018 9 1,997 1000] 4.51
2019 11 1,997 1000] 5.51
2020 10 1,997 1000 5.01

2020 Arrestee Residency

M Brookline Resident i Non-Brookline Resident

347

2016 2017 2018 2019 2020

In 2020, there were 0 sex offenders registered in our records management system. There were
two individuals placd in protective custody. Both individuals redadentified as Hispanic/Latinx
males.Additionally, sevenindividuals in the custody of various federal agencies were housed at
the Brookline Police Department on behalf of the agencies until they could lghbtowourt.

In comparison to the 2020 arrests, in 2019 there were 343 arrests which was a 18% increase fron
the 290 arrests made in 2018.2019, 40.2% of arrestees were identified as White, 33.8% of
arrestees were identified as Black, 19.2% of éessswee identified as Hispanic/Latinx3.8%

of arrestees were identified as Asian/Pacific Islander, 2.3% of arrestees were identified as Middle
Eastern/East Indian, no arrestees identified as Native American/Alaskan Native and 0.6% of
arrestees were uredtified. Additionally, 82.2% of arrstees identified as male and 8%
identified as female. In 2019jne arrestees were juveniles (under the age of 18 at the time of
arrest).

13




The following two graphs compare the percent breakdown by race and gengersofs

arrested over a three year period.

Arrests By Race - 3 Year Comparison

m 2018 m 2019 = 2020

2%
9%3.8% 9%
3.19%3-8% 9%  2.1%3%°% | w0 0%0.5%

0.3%0.6%0.0%

White Black Hispanic/ Latinx  Asian/ Pacific Middle Eastern/ Native
Islander East Indian American/
Alaskan Native

Arrests By Gender - 3 Year Comparison

mMale mFemale

2018 2019 2020

Unclassified
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FIELD INTERROGATIONS

In 2020, there were 36 field interrogations conducted, which is a decreasb6u from the 38

field interrogations conducted in 2019. Of the 36 field interrogations, 17 were identified as White

(47.22%), 11 were identified as Black (30.56%), 1 was ifledtas Hispanic/LatinX2.78%), 5

were identified as Asian/Pacific Islander (13.89%), 2 were identified as Middle Eastern/East
Indian (5.56%), and none were identified as Native American/Alaskan Native. Of the 36 field

interrogations, 30 were identified as male (83%) and &iftohas female (17%)lhe following

two graphs compare the percent breakdown by race and gender of field interrogations in 2020.

2020 Field Interrogations by Race and Gender

A A
White Black Hispanic Asian/ Middle Native Unrepor
/Latinx Pacific Eastern/ | America ted
Islander East n/
Indian Alaskan
Native
M Female 4 1 0 1 0 0
H Male 13 10 1 4 2 0
2020 Field Interrogations by Gender 2020Field Interrogations: 36
Race Gender
White 17 Male 30
Black 11 Female 6
Unreported - - ; . T
0% Hispanic/Latinx 1 Unidentified | 0
Asian/ 5
Pacific Islander
Middle Eastern 5
East Indian
Native
American/Alaskan 0
Native
Unclassified 0
Total: 36 Total: 36
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The following two graphs compare the percent breakdown of individuals subject to a field
interrogation by race and gender over a three year period.

Field Interrogations by Race - 3 Year Comparison
m2018 m2019 ™ 2020

Middle Native
White Black HISpE.mIC'! Asian/ Pacific Eastern/ East merican/ Unclassified
Latinx Islander . Alaskan
Indian .

Native
m 2018 38.5% 34.6% 15.4% 0.0% 11.5% 0.0% 0.0%
w2019 44.7% 34.2% 18.4% 0.0% 2.6% 0.0% 0.0%
m 2020 47.2% 30.6% 2.8% 13.9% 5.6% 0.0% 0.0%

Fls By Gender - 3 Year Comparison

B Male ®EFemale = Unknown

2018

2019

2020
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Of the 36 field interrogations conducted in 202D individuals identified as resides of
Brookline (17%) and 30 individuals identified as nddrookline residentg83%) In 2019,
residents of Brookline accounted for 34.2% of field interrogations. In 2018, residents of
Brookline accounted for 26.9% of field interrogations. In 2017, rassdef Brookline accounted

for 25% of field interrogations. In 2016, residents of Brookline accounted for 12.8% of field
interrogations.

Below are several charts outlining the breakdown of residentesdent field interrogations for
the past five year

2016 Fls: Resident Non-Resident Total | Total %
White 5 10.69 11  23.49 194 34.09
Black 0 0.09 171 36.29 171 36.29
Latinx 0 0.09 11 25.59 11 25.59
Asian 1 2.19 0 0.09 1 2.19
Middle Eastern 0 0.09 1 2.19 1 2.19
Native American 0 0.09 0 0.09 0 0.09
Other 0 0.09 0 0.09 0 0.09
Total 6 12.8 s 87.29 471 100.09
2016 Fls: Resident Non-Resident Total %
Total
Male 4 859 3] 8309 44 9159
Female 2 4.39 2 4.39% 4 8.59
Total 6  12.89 41 87.29 47 100.09
2017 Fls: Resident Non-Resident Total | Total %
White 5 10.49 19 20.89 19 31.39
Black 5 10.49 18 37.59 23 47.99
Latinx 0 0.09 4 8.39 4 8.39
Asian 1] 2.19 0 0.09 1] 2.19
Middle Eastern 0 0.09 2 4,29 2 4,29
Native American 0 0.09 0 0.09 0 0.09
Other 1] 2.109 2 4,29 3 6.39
Total 1 2500 3q  75.09 48 100.00
2017 Fls: Resident Non-Resident Total %
Total
Male 1] 22.99 2d 5839 34 8L.3Y
Female 1 2.19 8| 16.7% 9 18.89
Total 1] 25.09 38 75.0 49 100.09
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2018 Fls: Resident Non-Resident Total | Total %
White 3 11.59 71 26.99 100 38.59%
Black 2 7.7% 71 26.99 9 34.69
Latinx 1] 3.89 3 11.59 4 15.49
Asian 0 0.09 0 0.09 0 0.09
Middle Eastern 1] 3.89 2 7.79 3 11.59
Native American 0 0.09 0 0.09 0 0.09
Other 0 0.09 0 0.09 0 0.09
Total 1 26.9 1 73.10 24  100.09
2018 Fls: Resident Non-Resident Total %
Total
Male J  34.69 14 538% 24 88.59
Female 1] 3.89 2 7.7% 3 11.59
Total 1 3859 1d 6159 26  100.09
2019 Fls: Resident Non-Resident Total | Total %
White 10 26.39 7 18.49 17 44.79
Black 0 0.09 13 34.29 13 34.29
Latinx 2 5.39 5 13.29 7 18.49
Asian 0 0.09 0 0.09 0 0.09
Middle Eastern 1 2.69 0 0.09 1 2.6%
Native American 0 0.09 0 0.09 0 0.09
Other 0 0.09 0 0.09 0 0.09
Total 14 34.29 > 65.8 39 100.0°
2019 Fls: Resident Non-Resident Total %
Total
Male 9 23.79 21l 5539 30 78.99
Female 2 5.39 6 15.89 8 21.19
Total 1] 2899 A 7110 3d  100.09
2020 Fls: Resident Non-Resident Total | Total %
White 4 11.19 13 36.19 17 47.29
Black 0 0.09 11] 366.79 11  30.69%
Latinx 0 0.09 1] 2.89 1] 2.89
Asian 2 5.69 3 8.39 5 13.99
Middle Eastern 0 0.09 2 5.69 2 5.69
Native American 0 0.09 0 0.09 0 0.09
Other 0 0.09 0 0.09 0 0.09
Total 6  16.79 3 83.39 39  100.09
2020 Fls: Resident Non-Resident Total %
Total
Male 6 16.70/{ 24  66.79% 300 83.39
Female 0 0.09 6 16.79 6 16.79
Total 6 16.79 30 83.39 39  100.09
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MOVING VIOLATIONS

In 2020, there were 3,400 moving violatioissued which is a decrease of 75.26% from the
13,745 issued in 20190f the motorists issueanoving violations in 2020, 57.44% were
identified as White, 18.26% were identified as Black, 7.88% were identified as Asian/Pacific
Islander, 11.18% we identified as Hispanic/Latinx4.56% were identified as Middle
Eastern/East Indian, none were identifeedNative American/Alaskan Native, and 0.68% were
not identified bya racecategory Of thesanoving violations 59.21% were issued to individuals
identified as male, 40.41% were issued to individuals identified as female, and 0.38% were
issuedo individuals without a gender identified.

Out of the 3,400
moving violations 2020 Moving Violations Issued by Race
issued in 2020, the
majority of traffic
stops did not
result in a non
inventory search
(99.94%) and

1,053

there were two 621
unknown 268 250

instances in which 155

a noninvertory 0 . PE!
motor vehicle White Black Asian/ Pacific Hispanic/ LatTnx‘ Native | Middle | Unknown |
search was Islandler American/  Eastern/ East
conducted Native Alaskan Indian

(0.06%).

2020 Moving Violations by Gender = 2020Moving Violations/Citations
ace Gender
White 1,953| | Male 2013
Unknown Black 621 Female 1,374
Hispanic/Latinx 380 Unidentified | 13
Asian/
Pacific Islander 268
Middle Eastern
East Indian 155
Native
American/Ablskan 0
Native
Unclassified 23
Total: 3,400| | Total: 3,400
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By comparison, in 2019, there were 13,745 moving violations issued. Of the motorists issued
moving violations in 2019, 58.1% were identified as White, 16.8% were identified as Black,
8.4% were identied as Asian/Pacific Islander, 11.2% were identified as HispanicA,atif%

were identified as Middle Eastern/East Indian, none were identified as Native American/Alaskan
Native, and 0.9% were not identified by a race category.

The following two graph compare the percent breakdown by race and gender of persons issued
a moving violation over a three year period.

Moving Violations By Race - 3 Year Comparison

57% 58%57% m2018 m2019 2020

18% 17%18%

11%11%11%

8% 8% 8%
° 6% 5% 59

0% 0% 0% 1% 1% 1%

White Black Hispanic/ Latinx Asian/ Pacific Middle Eastern/ Native Unclassified
Islander East Indian American/
Alaskan Native

Moving Violations By Gender - 3 Year Comparison

B Male MEFemale ®Unknown

2018 2019 2020
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CIVILIAN COMPLAINTS
In 2020, there werevo civilian complaints filed with the Office of Professional Responsibility.

The first complaint wa filed against two unknown Police Officers for racial profiling and
unlawful stop. After a thorough investigation by the Office of Professional Responsibility, the
two unknown Police Officers could not be identified by the complainant, with the pogditlit

they were not members of the Brookline Police Department. As a result, the complaint had a
finding of filed.

The second complaint was filed against multypt&knownPolice Officers(not identified by the
complainant)for discourtesy and rudenessfté& a thorough investigation by the Office of
Professional Responsibility, the complaint was withdrawn by the complainant.

The relationship between complainant/officer, the nature of the complaint and the findings are
below:

Employee Complainant | Complaint Finding
Unknown/Unknown | Black Male Racial Profiling/ Unlawful Stop Filed
Multiple/Unknown White Male Discourtesy/Rudeness Withdrawn

As in years past, the Brookline Police Department continues to utilize the Early Intervention
Program (EIP), when g@popriate, with employees who receie&ilian complaints. The EIP
provides for increased supervision and training.
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POLICE ACTIVITY

Arrests: In 2020, there were 206 arrests, a decrease of 39.94% from the 343 arrests made in
2019.There were also no seffenders registeredyo individuals placed in protective custody

and sevenfederal prisoners housed at the Brookline Police Department on behalf of various
federal agencies.

Field Interrogations: In 2020, there were 36 field interrogations conductedchvis a decrease
of 5.26% from the 38 field interrogations conducted in 2019.

Moving Violations: In 2020, there were 3,400 moving violations issued, which is a decrease of
75.26% from the 13,745 moving violations issued in 2019. In 2020, there wenenkmown
instances where a nenventory motor vehicle search was conducted. The majority (99.94%) did
not result in a nonventory motor vehicle search.

Parking Tickets: In 2020, there wer&3,271 parking violations issued and processed with the
Traffic/Parking Division collecting $2,235,721 in fines and penalties. This is a decrease from the
116,348parking violations issued in 2019.

Calls for Service In 2020,there were 63,806 calls for service entered into the Brookline Police
Depart ment-aded dispatalp sydteenr Of these, 54,242 waokce related calls for
service, 9,564 were fire related calls for service, and 4,095 were emergency medical services
(EMS) related calls for service. All fire and EMS related calls for service result in a polic
officer being dispatched with the fire department and/or ambulance.

Crimes/Arrest/Calls for Service Comparison

Year | Part A Crimes | Arrests | Calls for Service
2016 700 448 69,215
2017 739 360 71,044
2018 721 290 68,141
2019 608 343 78,288
2020 778 206 63,806

Civilian Complaints: In 2020, there were twaivilian complaints filed with the Office of
Professional Responsibility. One complaint involved two unknown Police Officers alleging
racial profiling and unlawful stop. This complaint resulted inndihg of filed after a thorough
investigation by the Office of Professional Responsibility and the complainant being unable to
identify the officers involved. The second complaint involved multysiknownPolice Officers

(not identified by the complaingralleging discourtesy and rudene$sis complaint resulted in

a finding of withdrawn after a thorough investigation by the Office of Professional
Responsibility.

Use of ForceIn 2020, there were 24 use of force incidents, which is a decrease of X8o41%
the 34 use of force incidents that occurred in 2019.
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Below is a listing of all use of force incidents in 2020.

Date Force Utilized Reason
Firearm Point, Pepper . o ,
01012020 | Spray, Handshwreste, | £, PRI e eised on e
ASP (Wedge) ' quently '

01/02/2020 | Firearm Display Officer safety in jeopardy during a traffic stop.

01/13/2020 | Hands On (I;)]?ﬁt(!;i?t restrained for a Section 12 and also assaulte

01/20/2020 | Hands On A n_or»compllaft |r_1d|V|duaI resisted arrest and was caus
a disturbance inside a restaurant.
Two individuals reportedly spitting at people and one

01/22/2020 | Firearm Display them threatened to shoot an individual and made ges
as if he had a firearm.

02/07/D20 | Eirearm Point A firearm |n0|dent in Bosto‘n, ended in Brookline with t
suspect being shot by outside agencies.

02/16/2020 | Hands/Wrestle A honc o mp laint individual r
and resisted arrest.

02/25/2020 | Hands/Wrestle Patient retrained for a Section 12.

03/19/2020 | Hands/Wrestle Patient restrained for a Section 12.

04/23/2020 | Hands/Wrestle Anoncompl iant individual
and resisted arrest.

05/20/2020 | Hands/Wrestle Qnréofrlre%ompllant individual refused n o f fi cer

05/28/2020 | Eirearm Point A felony stop was |n|t|at_ed for an mdmdugl wanted
attempted murder (shooting) and other felonies.

05/30/2020 | Firearm Display The suspect refused an o
wooded aea after committing a crime.

06/01/2020 | Firearm Display Officer safety in jeopardy after a motor vehicle pursuit.

06/15/2020 | Hands/Wrestle Patient restrained for a Section 12.

07/15/2020 | Animal Euthanized gbr\]?uﬁglsmal struck by a vehicle suffered lifeg¢hatening
A barricaded subject slashed two officers with a razor

08/04/2020 | Hands On while they attempted to remove a water gun being held
filled with an unknown substance.

10/05/2020 | Hands On Patient restrained for a Section 12.

10/21/20® | Hands On Patient .restralned for a Section 12 after fleeing from EN
and police.

10/23/2020 | Hands On Ptﬁltlent re_stralned for a Section 12 after trying to dive o
5" floor window.

10/24/2020 | Hands On Th_e suspect refused ahe of
vehicle after being informed they were under arrest.

10/28/2020 | Animal Euthanized ﬁ?uﬁ;}l;nal struck by a vehicle sufferdite threatening

11/06/2020 | Hands On Patient restrained for a Section 12.

11/07/2020 | Hands On The suspectrefusedarfof cer 6 s ¢ omman

they were under arrest and resisted during the process
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Motor Vehicle Pursuits: In 2020, there weréhreemotor vehicle pursuits, which s decrease

from the four motor vehicle pursuits thatcurred in2019. The first pursit occurred after the

driver failed to stop for the police after committing traffic offenses. The second pursuit occurred
after an officer observed a vehicle reported stolen and the driver refused to stop. The third
pursuit occurred after the driver flém a traffic stop into Boston.

Case ClearancesOf the 778 Part A crimes reported in 2020, there were 91 cases cleared by
arrest, 128 cases cleared by court action, 84 cases cleared exceptionally, 3 cleared through a
referral, 5 administratively closed,closed by completed service, and ‘hative case resulting

in a 41% clearancef crimes.Additionally, many prior year cases were cleared/closed during
this period as a result of @going investigations.

24




UPDATES FROM
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COMMUNITY SERVICE AND TRAINING DIVISION

TRAINING UNIT

In 2020, the Training Unit
continued to adjust its curriculu
to meet and/or exceec
Massachusetts Police  Training
Council standards as well as met
the needs of our Departme @
Accreditation requirementst
During the course of the year t
Training Unit focused heavily or}
transitioning training to online
training due to the COVIEL9
Pandemic.

Prior to the pandemian January, |
Brookline Officers attended a trai -
the trainer event for Fair and " - = may — ] -

Impartial Policing at Boston Collegelhis will assist in bringing implicibiasawareness
curriculum that will help convey to officers the science of bias and discuss the negative
consequences of | etti ng ndiand kklheor. THsiskillswalgeach i mp
our officers the skills we need to reduce and manage their biases. Those skills will not keep them
from doing our job of crime control; instead they will enhance our ability to engage in that
important work more safg| justly and effectively. Th®epartment now has 4house trainers

that will roll out new ideas/training to thi@epartment.

Officers were certified in First Aid/ CPR and went through internet security and awareness, and
IT policy training hosted by ouriector of Technology Scott Wilder. In March the COVID
Pandemic struck which created many new challenges for our Training Unit. We transitioned to
ortline training via the Municipal Police Institute site. This site works with the Massachusetts
Police Taining Council to ensure all standards are met. Officers were able to take all of the
Municipal Police Institute onlingequired courses in order to be in compliance with the
Massachusetts Police Tr ai.dfheseayeraCrequirddpicd 6s Yy e a
Officers completed werPolice Pursuit Policies, Suicide by Cop, Police Survival/Officer
Wellness, Legal Updates, Defensive Tactics, and Animal Cruelty.

In July, all sworn Officers attended the firearmsange at Bost on@&as Moo
paricipated in the day portion of their annual firearms qualification. In October, we conducted
our night firearms training. Throughout the two trainings, Officers qualified on their department
issued firearm, pepper ball less lethal, and 40mm less letimahauand reviewed our Use of

Force Policy in length. As part of these trainings, Officers learned and practiced less lethal
options, malfunctions, target assessment, safe weapon handling, as well ashasidgld
shooting and movement drills while utilig their flashlights. Officers also practiced-de
escalation and scenario training.
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As part of a new training initiative we launched a new platform called PMAM/H&Matform
for policy and learning review. This platform is in compliance with Massacksusett
Accreditation and Certification and is one of the recommended programs by the Massachusetts
Police Accreditation Program. We used this platform to assist us with implementing new
trainings to our department via video, written policy, quiz format, ete. §ystems platform
hel ps track the training and our Officeros
putting out training, special orders, and new policies with the ongoing pandemic. Inw&021
plan to continue to develop new and innovatigys to conduct training as long as the COVID

19 pandemic continues.

SocIiAL MEDIA

The Community Service Division oversees all social media platforms for the Brookline Police
Department. This includes a Twitter account, Facebook page, Instagram acamt. On
Facebook, the Departmeinicreased its followers by 678 to have 4,813 followers in December
2020 compared to 4,135 followers in December 2019ImStagram the Department increased

its followers by 607 to have 2,240 followers in December 2020 aoedpto 1,633 followers in
December 2019. On Twitter, the Department increased its followei&18yto havel0,959
followers in December 2020 compared to 10, 641 in December 2019.

In addition to these social media outlets, the Department has a blogyjpadeibe channel and
webpage. Over the past year, members of the Department have posted extensively throughout a
social media outlets resulting in thousands of people being reached and provided with

information as well as the daily activities of policé af c e r s . I n 2020, the Dej

channel postetivo videos giving the public an inside look at our Walk & Talk Unit as well as

our new cruiser designs following Ford Motor

InterceptorOu r D e p awelsiteaumdendent a4aesign and launch during the second half
of 2020 andnow boasts a new and more uf&ndly look while continuing to provide the
public with information.

ELDER AFFAIRS

The Community Service Division continues to assign an Qfficeassist the senior residents of
Brookline, age 55 and older, addressing a wide range of issues affectingSiheen208, the
Elder Affairs Officer for the Town of Brookline is Officer Michael Disario.

In 2020, theOfficer Disariocontinued to partrrewith the Town of Brookline Council on Aging
Brookline Senior Center, Center Communities of Brookline and the Hoarding Task tBorce
continue to address the ne edfatstoidentdyladdeassst a n
those seniors who needrfioer assistance. This includes those seniors with advanced mental
health concerns including dementi a, Al zhei m
tracked through the departmentds Crisis Int
going care.
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Throughout  the COVID-19
pandemic, Officer Disario worked &=
closelywith variousTown agencies,
including the SeniorCenter/Council
on Aging to ensureseniors were

stil  receiving the necessary
services.Officer Disarioassisted in
the coordimtion of supplies and
resources for many organizations
Town, assisted with the drivéru

testing sites, and supported vario
programs for sheltered residents @
Center Communities.

The COVID-19 pandemic also

presentec newissuefor seniorsasmanylost the ability to socializein persorwith othersdueto

their high risk category.As a result, Officer Disario reachedout and assistednany seniorshe
hadnot beenworking with previously.Officer Disario alsoplayedanintegralpartattheT o wn 6 s
Emegency OperationsCenterthroughoutthe pandemic,servingin a liaison capacityto the
seniors/eldeservices.

Outside ofOf f i ¢ e r nddmakdutres af assisting thederly in Town, he makes himself
available to the entire Community Service Divisamd lends a hand in other community driven
events. This officer assisted at the v i sHaltweérsPumpkin Painting events at Brookline
Housing Authority, delivering Thanksgiving meals and pies to community partners and assisting
the Brookline Food Pantrand Brookline Thrives program.

WALK & TALK UNIT

as many community groups and events as possible given the social .
limitations due to COVIB19. During 2020, members of the Walk & & "%
Talk Unit took part in such events as weelByookline High School |
(BHS) Roundtable metings, peer support training, monti@yitical

Incident Stress Managementeatings andYouth Police Initiative
regional meetings. Pr i or to Officer Lthew | Ag
Community Service Divison, she af@fficer Stephenson participateg :
in numerous rolling birthday party parades, the BHS graduatigng
ceremonies, various eighth grade graduation ceremonies, as well ag#!
Sean Roberts Challenger League celebration paratdk & Talk

Officers Stephenson and Lawlor were also activatedarious times
throughout the yeawith the regional COBRA Team.

During the course of the year, Walk & Talk Officers were involved v§)h

During 2020, Officers Stephenson and Lawlor assisted with the Aq
Threat trainings at the Brookline schools, regulagsisted in installing
and inspecting child car seats and were always willing to assist
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community events and new programs that the Division undertook. Walkalk Officers

Stephenson and Lawl or attended communinty m

Heal t hcareo, meetings addressing affordabl e
of members of the Department addressing various neighborhood concerns. They also
participated in ZOOM meetings witBrookline Housing Authority (BHAmManagemetn helped

to distributepersonal protective equipmetd the BHA and assisted at Larz Anderson Park
during the COVID19 antibody screenings.

In August, Officer Lawlor transitioned out of the
Walk and Talk Unit ad into the Detective Division. .
Additiondly, Walk & Tal k Of fi cer "
retired from the Department. This created
openings in the Unit whickverefill ed with two new
incredible officers, Officer Kristin Healy and Officer
David Pilgrim.

Officers Healy and Pilgrim both brought to theew
positions a strong foundation in community policing
and crisis intervention and are service oriented. They & X = . T
are both Brookline natives who have deeptsoin the communltyT h ough Officer
departure from the Unit was a tremendous loss to uision and the BHA community,
Officers Healy and Pilgrim will do a wonderful job following in her footsteps.

This fall, Officers Stephenson, Healy and Pilgrim assisted with and participated in the Halloween
Pumpkin Painting events 8HA, assisted wh the delivery of Thanksgiving meals and pies to
community partners, assisted the Brookline Food Pantry on numerous occasions, supported Tee
Center events and delivered hot chocolate to residents of BHA at the holidays. They also
assisted with the Flu lldics and various programs and events throughout the fall. Officer
Pilgrim hasalsostepped in to assist with content management for the new BPD website which
was launched in June.

During 2020, Walk& Talk Officers also conducted or supported
investigations of crime within BHA properties and worked with
various families with orgoing issues. The Walk & Talk
Of ficers also continued their
Juvenile Justice Program and have been actively involved with
local Special Olympgs programs through the Recreation
Department. Officer Stephenson also continued his work to
investigate graffiti cases in Brookline. All three are active
me mber s of t he Depart ment 6s
Intervention Team.

Despite the challenges pasby COVID-19, the Walk& Talk
Unit has remained actively engaged with their families, youth
and our most vulnerable residents. Agthally, they support
many programs and initiatives within the Division. They
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continue to serve as an incredible resodoceBHA residents and staff, as well for the youth of
our community. The Wallkk Talk Officers areinvaluable assets for our community, our
Division and our Department.

AWARE PROGRAM/SCHOOL RESOURCE OFFICERS (SROS)

The AWARE program involves three of oschool
Resource Officerseaching lessons in the eight middle
schools on Citizenship, Healthy Relationships,
Substance Abuse, Cyb8afety Bullying and Student
Empowerment. Throughout 2020 AWARE Officers
Kerrigan, J. Amendola and McCabe continued to
discuss the topic of Cybekwareness in all eight of the

= Brookline elementary schools grades 68th. The

T Brookline Public School reports that there weré28,
students enrolled in the middle school grades for the
2020-2021 schoolyear and there were roughl$0
AWARE classes taught from January 1 to Marct 12
=_ (COVID). Unlike in years pastjue to the COVIB19

. i pandemicclasseshe officers teacthaveshifted to an
onllne model via ZoomThe officers continued to build relationships with middle school age
students through Zoom, Facetime,utdoor events or Google Meets. Officers have also
continued to keep a positive working relationship with school staff and administration during the
pandemic

Outside of the AWARE classes in the schools, the officers arently CIT trained and follow

up on the juvenile CIT clients. While schools were closed due to C&9|Rhe AWARE
officers continuedd communicate with the schooBWARE officers assistedhe schools with
students when askedywho were having a diffidti time transitioning to remote learning.he
Officers continue to work on developing and maintaining strong relationships with the school
administration to ensure lines of communication are open.

Due to the COVIB19 pandemic, Officers were not able ttemract with students as in years past
with in person visits. As a result, Officers needed to think outside the box for outreach with the
community this year. This included, birthday car parade celebrations for residents and students
walks and visits wittBear, the community resource dog, assisting the School Department with
the delivery of Chr ome b o o k éight elengentaryd schendlsi anch ¢
Brookline High School, held pumpkin painting events at various locations in Town and helped
sewve Friendsgiving dinner at the Brookline Teen Center.

In addition to being assigned to the schools, AWARE Officers are also heavily involved within
the Brookline Community. They assist with Brookline Thrives, Brookline Food Pantry, and the
Food Servicdeam of Brookline. As a netraditional role, Officer Amendola has been assigned
as t he Ddigsartda asgshthedhemeless population taking shelter in Brookline with
basic needs such as cold weatherr gisod, and shelter resources. As a restilhis regular
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checkins, he has been able to build a relationship with these individuals and some reach out to
him individually for further assistance when issues arise.

Prior to the start of the COVH29
pandemi¢ Officer Conneely, who i
assigned asthe Brookline High
School Resource Officer, continue
to create a safe and welcomi
environment for all students at theSs s
High School. She developed®
incredible relationships with both
staff and the studentsShe was
extremely involved in the day tg
day gong-ons at BHS and is relied ; :
on for her counsel bgnany. With the transition to remote learning, Officer Conneely continued
to work with High School staff and students to provide them with assistance and sOyfiipcet.

Conneely works closely with the othe Sc ho ol Resource Officers
Unit and has a strong understanding of the CIT model.
One of Officer Conneelyb6s roles is to assis

by sponsoring the HiAgrad®ayoolByCictoiozaen iatPR alg
Brookline District Court and members of the Brookline Police Department, students in the
course graduate the Citizenbds Police Academ
system while fosteringelationships between youth and the police.

Officer Conneelycontinuedto provide assistancén communitycardaking actssuchasexterior
traffic control at the high school,providing supportand counselingfor studentsthroughoffice
visits andbeinga positiverole modelfor others.

CRIME ANALYSIS UNIT/EMERGENCY M ANAGEMENT

. Throughout 2020, theCrime Analysis Unit continued to
produce weekly COMPSTAT reports distributed Department
wide. The weekly reports consist of a recap for Part A
crimes, an ars log and traffic crash reporn addition to
these weekly reports, there were several special reports
generated for various crimes and quality of life concerns,
which were requested by residentsponresidents,
institutions of higher learning and botlovgrnmental and
nontgovernmental agencies. The reports detailed everything
from package thefts and incidents of domestic violence to
bike crashes and fraud cases.

During the COVID19 pandemic, the Crime Analyst, Officer
Nick Goon, who is also assigned teset with emergency
preparednessw a s assigned to t he 1
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Operdions Center to assist the towmide effort to prepare and respond to the evolving
pandemic. This was in addition to then a | yosmial@wwies, which included monthly analyses
of various crimes suspected to have been impacted by the pandemic.

As a cecoordinator for the Community Emergency Response Team (CEBliger Goon
continues to receivapplications for the next availabl@ERT training andis planning for
upcomingand cominuing education training this falCurrenty, CERT membersareactivated to
assist at wvarious events and functions -in t
19 Antibody Testing and Brookline Food Pantry logistics.

The Crime Analysis Unit cdimued to assist other members of the Community Service Division,
as well as other divisions, to complete their goals and tasks, which included school lockdowns,
community presentations, drimy graduations, school traffic postspecific crime trackingrad
analysisand training

Il n 2020, the Crime Analyst was assigned as
American Family Network and igorking to bridge the gap between the Department and the
Asian community.

BEAR, THE COMFORT DoOG

Throughout 2020, K9 Officer Bear and his handler, {
Officer McCabe, continued to be active members of theg
community and letting people know in Town and at the
Schools that they are available as a resource during a i
of need. Officer McCabe and Bear made some nends
through CIT referralghroughout the yeawho they do
regular checkns on, whether inperson or onlineand
were also part of some difficult conversations with f
schools. In addition to being a Comfort Dog handl
Officer McCabe continues to senas an SRJ being
primarily assigned to Lincoln School and Runkle Schd
but assisting at al |l sch
requested.

Officer McCabe was also an integral part of the act
threat trainings at the schools along with Bear wias
available to calm worried and anxious staff. Offig
McCabe assisted with projects and initiatives of
Division and serves as a great resource to the communi
and CIT program.

During COVID-19, Officer McCabe and Bear continued to do chieskvrtually and work with

their most vulnerable students who have struggled with the disruption of their school schedule
due to COVID19. This spring, Officer McCabe started a round table for the Community
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Resource Dogs in Norfolk County. The Officer McCalmel Bear Instagram page has been a
great source of community engagement and fun.

K9 Officer Bear and Officer McCabe continue to train on a regular basis in topics ensuring that
his search and rescue as well as emotional support capabilities remaishealdlyhis services

be needed. When not in the schools, Bear loves spending time walking around the village, doing
window visits with people at coffee shops, day cares, and other businesses.

Respectfully,
Thomas Ward

Deputy Superintendent
CommunitySewice andTraining Division
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DETECTIVE DIVISION

During 2020, the Detective Divisio
was assigned 1,869 cases f
follow-up and investigation. Thes
assignments include both Part

and B crimes, attempts to commit
crime and other situations whic
may not have amounted to a crim
but required further investigation
Many cases had mulig Detectives
assigned to them, due to the
complexity of the case. |

Like the rest of the Department, the Detective Division had to adjust to policing during the
COVID-19 pandemic. Detectives rose to the occasion and adjusted their practices when possible
to protect the health and safety of the public and of each other. Members of the Division were
instrumental in the Departments internal contact tracing and personaltigpeotequipment
procurement and distribution. Detectives also assisted with the Townrkodgtitesting and
vaccination efforts.

Due to retirements and previously unfillpdsitionscreated by a shortage in personnel, two open
detective positions werdlfd in August of 2020 by Detectives Audrey Underwood and Michelle
Lawlor. They both served with distinction in their previous roles in the departmenverad
welcome members of the investigative team. Both bring a wealth of training and experience to
theDivision.

The Domestic Violence Unwas involved in thénvestigation ofl21 cases in 2020, in addition

to other general investigative dutieBhesecasesinvolved follow up on arrests fadomestic
violence, restraining order violatiorallegation®f domestic abuse and juvenile crimes. Thé
consists of a Detective Sergeant, Detective aicam/Witness CivilianAdvocate. The unit
regularly providedresources, support and referrals to victims of domestience and their
families. The unit alsowegularlyworked in coordination with the Brooklineublic Schoolon

various issues involving students and juvenile matire. Domestic Violence Unit additionally
works conjointly with victim witness advocates from tiNorfolk CountyDi st r i cts At t
Office in a variety ofnvestigations, to ensure collaboration and sharing of resources

During the year detectives have investigated a range of crimes including but maed to,
identty theft, unemployment fraud, breaking and entering, robberyedrassault, civilights
crimes and death investigations. Through these efforts Detectives have worked with our regional
Police partners, State Police, Federal Agencies including the FBI, DEA and Secret Service as
well as prosecutors in the District Attarry 6 s  thef Massaclkusetts Attorney Gener@lffice
and the United States Attorneyo6és office. Th
FBI, DEA and Secret Service to address crimes that increasingly extend beyond local boundaries
and incoporate complex technical skills. The work of the Brookline Police Detectives is
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exemplary and well regarded in the region. It is a credit to the each and every Detective and the
professionalism with which they approach their job.

The first half of 2020esulted in the culmination———
of a regional Commercial Breaking and Enteriig
e

(B&E) investigation of subjects who a
suspected of committing crimes in Brookling:
The subjects were responsible for upwards of |13
commerci al B&EOSs b e tM
Boston (3, Stoneham (3) and Belmont (2) a
Burlington (1). With regard to this case, in tota
28 search warrants were authored and execiife
for rental car records, vehicle GPS installatio
vehicle historical GPS records, 2 vehicl
themselves, 2 residences,llceompany tower
dump records, cell company call detail and ¢ .
site location records, and physical cell phones. Fruitful evidence was recovered from all of the
searches to support the case including; tools, clothing and data. The subjects havddiedn ind

in Norfolk County and awaiting to start in Grand Jury in Suffolk and Middlesex County for the
Stoneham incidents.

Additionally, in March 2020, one of the suspects responsible for a September 2017 B&E at a
business on Lower Beacon Street pled guiityelation to a series of commercial B&E's in 2016

into 2017 and a single incident in 2019. The suspect in these incamastdelieved to be
responsible for even more incidents than he was charged for and still engaged in the commission
of crimes in 2019 A significant amount of time was invested with partner agencies in this
investigation and prosecution due to the s
returning to Brookline and area jurisdictions repeatedly over the years.

Throughout the COWD-19 pandemic, there were numerous reports of unemployment fraud
across the Commonwealth and Brookline was not immune. Detectives were assigned and
conducted follow ups on over 30 unemployment fraud cases. Throughout the process, Detectives
worked closelywith special agents from the US Secret Service. One case led to the arrest of an
individual suspected of directing one individual on how to apply for unemployment and monitor
incoming payments. This individual is still under investigation for his invoergrwith a larger
organized group.

ToOWwN COUNSEL LIAISON T INTELLIGENCE DETECTIVE

The Town Counsel Liaison is assigned all cases requiring follow up investigation where Town
property is damaged or destroyed. These cases primarily involved motor veltaents
whether Town property was struck or a caused damage to private property. The detective
supports and works in liaison with the Office of Town Counsel in many of these cases.

In addition, this Detective participates in a daily weekday confereatewith the Boston
Regional Intelligence Center (BRIC) where information is jointly shared with participating
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agencies on criminal activity and crimes trends. The sharing of information often leads to the
identification of individuals committing crimes iarious cities/towns. Local, State, Federal
agencies participate in the call

INTELLIGENCE SHARING

Through intelligence sharing, countless cases were cleared through prosecution of subjects whc
were identified for their criminal action. Most of theseidg®nts involved either video and/or
photographs obtained by detectives on follow up investigation of crimes. These images were
then shared regionally, primarily through distribution by the BRIC and State Police Fusion
Center (MassCRIMEnet). Through the tdisution, other members of law enforcement have
been able to identify subjects involved in criminal activity in Brookline. As an example, one
recent case had four independent law enforcement officers identify a larceny suspect. Further
follow up by invesiating detectives resulted in prosecution numerous times. In addition,
Brookline Detectives have made numerous identifications of subjects involved in criminal
activities in other jurisdictions via this distribution process. Many criminals are repeatie$e

and travel through various jurisdictions committing similar crimes. Technological advances
allowing the ease of sharing of intelligence between law enforcement agencies has become
fundamental to solving crime

Respectfully,
Andrew Lipson

Deputy Suprintendent
Detective Division
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PATROL DIVISION
PuBLIC SAFETY DisPATCH CENTER

Throughout 2020 the Brookline
Public Safety Dispatch Center y
consisted of fifteen fultime
positions for Emergency g,
Telecommunications Dispatche
and one fulitime position for the ®=g
Chief Emergency
Telecommunications  Dispatchel
who manages and directs t
operations of the Public Safet
Dispatch Center and its personnejg

During the beginning of 2020 there were two vacancies for Dispatcher positions and one vacancy
for the Chief Dispatcher position. All three vacant positions were filled by the by the end of
March, 2020. During the remainder of the year there were five Dispatchers who resigned to
pursue other opportunities and six Dispatchers who were hired, traideedified.

Brookline Public Safety Dispatchers handled 63,806 comyautied dispatch entries. Of these,
54,242 were for the Police Department, 9,564 were for the Fire Department and approximately
4,095 for Emergency Medical Services. Dispatchers ladswlled 17,967 Enhanceel9l calls.

Of these, 17,917 were B1 Voice calls and 50 were SMS text messages throughtd-&dt1.

All Enhanced 91-1 Dispatchers throughout the Commonwealth of Massachusetts are required to
undergo a minimum of 16 hours of mimuing education annually. Brookline Public Safety
Dispatchers met this training requirement and received training in topics including, but not
limited to Mental Health First Aid for Public Safety, Mufigency Response to Active Shooter

& Hostile Events Excited Delirium Syndrome and Stress Management.

The Brookline Public Safety Dispatch Center applied for and received two grants from the
Commonwealth of Massachusetts State 911 Department. The two grants totaled more than
$210,000 and were used toiassvith costs related to personnel, training, equipment, hardware,
software and programs which enhance the performance and efficiency of the Public Safety
Dispatch Center

SPECIAL RESPONSETEAM

In 2020,the Brookline Police SpeciadResponse Team (SRWas made up of 16 Officers from
various divisions under the supervision of Comman@&puty Superintendent Ward, Tactical
Commander Det ect i ve Lieutenant O OLeetendnt AmenBlalap p o r
Designated Observer Team Lead&ergeant Richards, dnEntry Team LeaderSergeant
Gustie.
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Throughout202Q the SRT was activated 13 times. These
involved the arrest of violent felons residing in Brookline with
outstanding warrants for violent crimes. The first arrest
occurred in February and was arsund & call out for a
violent rape suspect wanted by Lawrence Police. The second
arrest was in May for a suspect wanted in relation to a shooting
that occurred in Brighton, MA. Additional activations came in
the form of mutual aid as covered under Massaetis
General Law to assist the Boston Police Department on one
occasion. The other activations were call outs that resulted in a
ready posture for the team to be on standby during periods of
civil unrest and violence.

In response to COVIELY, small teams of SRT members
and/or Detectives were formed. QRT (Quarantine Response
¥ Team) was formed under the direct supervision of Sgt Gustie.
This group vas comprised of SRT members, crisis negotiatord Detectives. The purpose was

to have the ability to conatt death investigations and respond to exigencies should a tactical
need be required. The QRT had additional trainingeirsonal protective equipment (PREE as

well as conducting various police tasks in a heightened level of PPE to include gas masks.

Each SRT member is outfitted with a ballistic vest, which expire every several years. Throughout
2020, several vests expired and replacements were ordered and arrived.

Typically, the SRT conducts training twice a month on a variety of topicst®ie COVID19
pandemic, beginning in March, training cancelled in order to adhere to state and local guidelines
regarding social distancing and close contacts. QR& conducted two sessions of training to
review PPE and tactics while outfitted with ieased PPE. The team resumed training in
September. The tedm scheduled annual training was conducted in a virtual format utilizing
NTOA training. The classes included-dscalation, domestic terrorism, response to suicidal
subjects, Officer involved shting debriefs, policing political protests, and Officer mental and
physical wellness.

In 2021 the SRT will look to resume a more consistent training schedule to cover mandatory
training tasks. In 2021the Teamremairs ready to demonstrate to the publny and all
equipment and explain its role in our mission to save lives.

PATROL WARRANT UNIT

For 2020, the Patrol Warrant Unit has been compriseaired officers Officers Brian Bridges,
Kristin Healy, Brian Sheehy, Will Walker, Daniel Avila, Brian l@gher, John Jennings,
Michelle Lawlor,and MichaelO6 Connor ) and is under the Suf
McDonnell. The Officers regularweos included four on Days (OfficeBridgesLawlor, Walker

and Det. Sheehy) arftle on First Halves (Offiers Gallagher, Jenningslealy, M. O6Con
and Det. Avila).
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The Patrol Warrant Unit has maintained strong working relationships and continues to work
closely with the Brookline District Court Probation Office, Boston Police Department Fugitive
Unit, ard the MA State Police Violent Fugitive Apprehension Sectibne to the COVIB19
pandemic and the general unknown surrounding the housing of individuals arrested on outstanding
warrants both initially and then within House of Corrections and/or court lumieation, there has

been very limited proactive arrests and investigations for seeking out wanted individuals. The
uncertainty of individuals being arrested whether they were ill with COVID risking exposure to
officers and personnel within the buildirags well have had negative effects on these efforts.

The total statistics of the Patrol Warrant Unit for the 2020 include the below:
- 20subjects/individuals targeted or investigated (compard@ o 2019)
- 34 separate outstanding warrants cleared all by of arrestturnin by initiation of the
PWU or through investigatiofcompared t@2 for 2019)
- The outstandingvarrants originated from over Hifferent Massachusetts District Courts
and 1 Superior Court.

As the COVIDB19 pandemic begins to slow ane ttourts begin to return to normalcy, the Patrol
Warrant Unit hopes to resume normal operations in seeking out individuals wanted on
outstanding warrants.

During 2020, no Patrol Warrant Unit related training was attended due to COV/[wlicy
restrictiors and lack of in person training availability. Hopefully with the decrease of the
pandemic, more training will become available to seek out.

The Patrol Warrant Unit looks forward to continued improvement and exceptional arrests going
forward in 2021 that will support the overall goals of the Brookline Police Department as a
whole and continue to contribute to the reduction of crime in the community

BIKE UNIT

The bike unit was under the command of
Deputy Superintendent Ward for much of
2020. As of Rcember 21, 2020, the bike
unit is now led by Deputy Superintendent
Burke. During the past year, the bike unit
we nt through changes to t he unitos
personnel. The bike unit has one new
supervisor angevennew officers. At this
time, the bike unit consistof two
Sergeants and 14 officers from various
divisions. During the year the new bike
officers participated in a crowd control
training run by the Boston Police
Department. In October, the entire unit
participated in a chemical munitions
training run bythe Boston Police Department.
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